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The Conceptual and Philosophical Framework of Digital Leadership: A Forward-Looking Vision
for Enhancing Organizational Agility and Well-being for 2026

Abstract in English: This study aims to construct a comprehensive and in-depth theoretical and
philosophical framework for the concept of Digital Leadership, tracing its historical roots and core
theories that have shaped its structure in contemporary administrative thought leading up to 2026.
Adopting a deductive approach through a critical meta-analysis of previous literature, the research
examines the structural links between digital leadership attributes (innovation, persuasion,
knowledge), its seven pillars, and the achievement of organizational agility, psychological well-
being, and work productivity. The research problem focuses on the expanding knowledge gap
regarding the transition of leadership from mere technological mediation to an agile mindset
capable of confronting third-generation risks, such as digital disruptions and the psychological
pressures of virtual work. The findings indicate that Digital Leadership has evolved into an
integrated system of organizational sovereignty that blends artificial intelligence with behavioral
wisdom, serving as a crucial job resource that protects leaders from burnout while enhancing
subordinate motivation. The study recommends formulating flexible leadership governance
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models that adopt the two-speed methodology and instill digital citizenship values to ensure
legitimacy and competitive excellence within complex and volatile business environments.

Keywords: Digital Leadership, Organizational Agility, Psychological Well-being, Work
Productivity, Digital Citizenship, Organizational Sovereignty, Two-speed Methodology
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