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Abstract: This study aimed to identify the impact of strategic intelligence with its dimensions (foresight,
systems thinking, visioning, partnering) on organizational health with its dimensions (work climate, job
satisfaction, organizational commitment) among faculty members at Blue Nile University, Sudan. The study
adopted a descriptive-analytical approach. A questionnaire was designed to collect data from a sample of (175)
faculty members at the university. The Statistical Package for the Social Sciences (SPSS) was used for data
analysis. The study found a statistically significant impact at the (X<0.05) level of strategic intelligence
dimensions combined on organizational health, with strategic intelligence dimensions explaining (48.5%) of
the variance in organizational health. The results also showed a statistically significant impact of strategic
intelligence dimensions (visioning and foresight) on organizational health, with the "visioning" dimension

having the greatest impact, while the "systems thinking" and "partnering” dimensions did not show a
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statistically significant impact in the overall model. The study recommended that the administration of Blue
Nile University enhance strategic intelligence practices among its leaders and faculty, focusing on developing

the visioning and foresight dimensions, and provide a healthy and supportive work environment to improve

the overall performance of the university and the well-being of its staff.

Keywords: Strategic Intelligence, Organizational Health, Faculty Members, Blue Nile University, Higher

Education, Sudan.
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